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08.1 — �5�H�E���4�P�O�R�T���"�L�L��Inclusion Action Plan.
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Purpose W e are thrilled t o ha ve you as a Sport4All 
partne r. As a community sport o rganis ation 
you are pr ov iding people with disability the 
opportunity to participa t e with your club, 
when, where and how they choose.



3

By now you would ���M�O�S�T���L�I�K�E�L�Y have comple t ed the follo w ing 
st eps as part of your �P�A�R�T�I�C�I�P�A�T�I�O�N �I�N the S �P�O�R�T���"�L�L program ��

S tep 1:
Completion of �T�H�E���I�N�C�L�U�S�I�O�N���C�H�E�C�K���I�N���S�U�R�V�E�Y���O�N���O�U�R���W�E�B�S�I�T�E�����H�E�R�E

S tep 2:
Comple tion o f the online learning course �����H�E�R�E

Now it’s time to complete the 
third and final step...

�;�»�Õ�‰�[���'�“���é�»�Ú���™�ñ�å�‰�´�‹�Õ���•�»�³�Æ�­�‰�Õ�‰�…���Õ�™�‰���'�´�•�­�Ú�Í�œ�»�´�����™�‰�•�ª���'�´�Z���»�É���Õ�™�‰���A�´�­�œ�´�‰���4�‰�ñ�É�´�œ�´�”���³�»�…�Ú�­�‰�Í���é�‰�Õ�Z��
�…�»�´�‹�Õ���æ�»�É�É�é���é�»�Ú���•�ñ�´���Í�Õ�œ�­�­���~�Ú�œ�­�…���ñ���N�Æ�»�É�Õ�����­�­���'�´�•�­�Ú�Í�œ�»�´�����•�Õ�œ�»�´���Æ�­�ñ�´�^

�f�‰���Ú�´�…�‰�É�Í�Õ�ñ�´�…���Õ�™�ñ�Õ���ñ�­�­���•�­�Ú�~�Í���ñ�É�‰���ñ�Õ���…�œ�“�“�‰�É�‰�´�Õ���Æ�»�œ�´�Õ�Í���»�´���Õ�™�‰�œ�É���œ�´�•�­�Ú�Í�œ�»�´���¨�»�Ú�É�´�‰�é���ñ�´�…���é�»�Ú���³�ñ�é��
�¨�Ú�Í�Õ���~�‰���­�»�»�ª�œ�´�”���“�»�É���™�‰�­�Æ���æ�œ�Õ�™���ñ�´�����•�Õ�œ�»�´���L�­�ñ�´���É�œ�”�™�Õ���´�»�æ�Y

�$�»�æ�‰�å�‰�É�Z���æ�™�‰�´���é�»�Ú���™�ñ�å�‰���Õ�™�‰���Õ�œ�³�‰�Z���æ�‰���ñ�­�Í�»���É�‰�•�»�³�³�‰�´�…���…�»�œ�´�”���Õ�™�‰���“�Ú�­�­���Æ�É�»�”�É�ñ�³���œ�´���»�É�…�‰�É���Õ�»��
�³�ñ�è�œ�³�œ�Í�‰���Õ�™�‰���œ�³�Æ�ñ�•�Õ���ñ�Õ���é�»�Ú�É���•�­�Ú�~�^

https://sport4all.com.au/
https://learn.getskilledaccess.com.au/
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Step 3  of �T�H�E S �P�O�R�T���"�L�L program is the 

drafting of your S �P�O�R�T���"�L�L Inclusion Action 
Plan (SIAP ) .

Your SIAP will pr ov ide your club 
w ith a clear framework of how 
you will �I�N�C�L�U�D�E inclusi �V�E���A�C�T�I�O�N�S across 
your sports program/s. 

The SIAP will outline clear actions that 
your club will deli ver annually that support 
increased participation ���A�C�R�O�S�S���A�L�L���R�O�L�E�S���A�T��
�Y�O�U�R���C�L�U�B���F�O�R people with disability .
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The SIAP is supported by the 
4 pillars of inclusion under the 
S�P�O�R�T���"�L�L program. These 4 pillars 
are underpinned by inclusion 
values which include:

���� �*�N�C�L�U�S�I�V�E���&�N�V�I�R�O�N�M�E�N�T
���� �*�N�T�E�R�P�E�R�S�O�N�A�L���3�E�L�A�T�I�O�N�S�H�I�P�S
���� �$�O�M�M�U�N�I�T�Y���1�A�R�T�I�C�I�P�A�T�I�O�N
���� �$�U�L�T�U�R�E

Once �Y�O�U���H�A�V�E���C�O�M�P�L�E�T�E�D���Y�O�U�R��
�4�*�"�1�
 �W�E���E�N�C�O�U�R�A�G�E���Y�O�U���T�O���H�O�S�T��
�T�H�I�S���O�N���Y�O�U�R���W�E�B�S�I�T�E �A�N�D���S�H�A�R�E��
�W�I�T�H���Y�O�U�R���L�O�C�A�L���C�O�U�N�C�I�L��who will 
then officially regis t er you as a 
S�P�O�R�T4A �L�L program partner. 
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Inclusive environment pillar

The inclusive environment pillar is 
underpinned by the inclusion values of:

• Sport Participation
• Environmental Accessibility
• Communication
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Interpersonal 
Relationships 
Pillar

The interpersonal relationships 
pillar is underpinned by the 
inclusion values of:

• Personal Communication
• Role Involvement
• Have a voice
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Community 
Participation Pillar

The community participation 
pillar is underpinned by the 
inclusion values of:

• Community Perception
• Social Involvement
• School Linkages
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Culture Pillar

The culture pillar is 
underpinned by the inclusion 
values of:

• Empathy
• Fairness
• Accountability
• Curiosity
• Trust
• Openness
• Respect
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The f ollowing is 
a template 
(Step 3)  that 
will need to be 
completed and �&
submitted.

The actions that you nominate 
to support the 4 pillars will 
need to be delivered within the 
timeframe you nominate.
We kindly request that you 
nominate your action/s for the 
inclusion values as indicated 
in the tables below. Once 
completed please email to: 

info@sport4all.com.au
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We have provided an 
example of some actions 
that could support the 
values under the The 
Inclusive Environment 
(Pillar 1) on the following 
page...
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Pillar 1: Inclusive Environment Pillar 
(please assign an action to every value)

Value

Sport 
Participation

Environmental 
Accessibility

Action

Targeted recruitment 
of participants with 
disability into our sports 
program in partnership 
with local school.

Review of our sports 
programs to ensure 
there are no barriers to 
participation for people 
with physical, sensory or 
cognitive disability.

Person Responsible

Manager of afterschool 
sports programs

Venue manager ���$�L�U�B��
�C�O�M�M�I�T�T�E�E

Timeframe for Delivery

December 202 ��

December 2023
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Value

Communication

Action

Promote our 
partnership of the 
S�P�O�R�T4A �L�L program 
across all our media 
channels with 
messaging welcoming 
inclusion from people 
with disability into our 
sports program.

Person Responsible

Administration officer 

Timeframe for Delivery

December 2023
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Pillar 1: Inclusive Environment Pillar 
(please assign an action to every value below)

Now, please provide your responses below:

Value Action Person Responsible Timeframe for Delivery

Sport 
Participation

Environmental 
Accessibility

Communication

Increase the amount of members with a disability such as 
volunteer, participating or committee (Page 11 of report)  

Advertise your clubs accessibility features on your website, 
social media or advertising such as ramp entry or step less 
entry, accessible bathroom, accessible car parks, nearest 
bus stop, public transport. (page 12 of report)

Provide alternative text for people who are blind or have 
low vision, for example, text to describe photos underneath 
the photos (page 13 of report) 
Increasing font size to size 12, using images of people with 
a disability in marketing or website. (page 14 of report)
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Pillar 2:  Interpersonal Relationships Pillar 
(please assign an action to every value below)

Value Action Person Responsible Timeframe for Delivery

Personal 
Communication

Role 
Involvement

Have a voice

Club leaders, coaches and members to use person first 
language, such as, 'person with a disability', 'child with a 
disability', instead of 'disabled person' or 'disabled 
child' (page 16 of report)  

Creating a role specifically for a person with a disability to 
fill, either on game days or training days.  

A person with a disability in a committee role or as a 
general member, providing a voice on behalf of people with 
a disability (page 18 of the report) 
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Pillar 3:  Community Participation Pillar 
(please assign an action to every value below)

Value Action Person Responsible Timeframe for Delivery

Community 
Perception

Social 
Involvement

School Linkages

On advertising material, showcase that your club has 
people with disability within your club, welcome people with 
a disability to come and try days, using images of people 
with a disability (page 20 of report). 

Have an event accessibility check-list to ensure all events 
are accessible and inclusive. Invite people with a disability 
to request additional adjustments to events if required. 
Provide a map outlining accessible bathrooms and 
car parks (page 21 of report) 

Connect with schools in your area to create awareness 
that your club is welcoming and inclusive for people with a 
disability.
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Pillar 4:  Culture Pillar
(please assign an action to every value below)

Value Action Person Responsible Timeframe for Delivery

Empathy

Fairness

Accountability

Curiosity

Trust

Openness

Respect

Check in with a person with a disability and ask them if there is anything 
they need to help them participate (page 24 of report). 

Flexible programs or program modifications are regular and common 
practices. (page 25 of report) 

Actively encourage a no discrimination policy. Leaders often have Inclusion 
on their agenda to keep the club on top of inclusion outcomes. (page 26 of 
report) 

Connecting with a person with a disability and learning new ways of doing 
things to support their needs (page 27 of report) 

All new and existing members with disability are involved in 
an accessibility session to support everyone's needs, for example, tour of 
facilities, introduction to staff and coaches. 
(page 28 of report) 

Increase the amount of members with a disability such as volunteer, 
Ensure all new members to your club know to speak up if 
they hear or see discrimination, make it an expectation for everyone in your 
club (page 29 of report) 

All club members sign a diversity and inclusion document. 



18

Thank y ou f or 
completing 
y our �€�Ž�ä�«�Ê�Ã�&�Ö�¼�€�Ã
W e can’t wait to officially recognise you as a 
pa �R�T�I�C�I�P�A�T�I�N�G �C�L�U�B���O�F���T�H�E��S�P�O�R�T4A �L�L �P�R�O�G�R�A�M. 
Please don’t forget to email this form to 
�I�N�F�O�!�S�P�O�R�T���A�L�L���C�O�M���A�U so we can ha ve you 
officially regis t ered.
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�*f you ha ve any further questions or enquir �Ies 
please send them t o:
info@sport4all.com.au

Thank you again for supporting inclusion! ��
The S �P�O�R�T���"�L�L team  



w. sport4all.com.au

e. info@sport4all.com.au

Facebook:  @Sport4AllAU

Instagram:  @sport4allau


